OUR 2021 COMMUNITY IMPACT N ationWid e

LifePoint Health is a leading healthcare provider serving patients, clinicians, communities and

partner organizations across the healthcare continuum. Our mission is Making Communities Healthier, and our growing

diversified healthcare delivery system is focused on enhancing quality care, increasing access and lowering costs for patients.

We recognize the crucial role a thriving healthcare system plays in supporting the economic health and development of a community. We also
recognize that our employees are at the heart of our mission and are committed to ensuring a safe, inclusive working environment where they can

grow professionally and personally.

Our annual Community Benefit Report shows the broad scope of the contributions we make nationwide. From enhancing access to quality
care by continually investing in our facilities and providers, to being a valuable economic leader through the taxes we pay, to creating places
where employees want to work through the opportunities we provide for employment, continuing education and professional development, we

are making a meaningful and substantive impact in communities from coast to coast.

In 2021, we had a total economic
impact of more than $6.8 billion.

$4.3 billion+
payroll for our
employees

Nearly $350
million invested
in capital
improvements

More than 2,400
employed,
affiliated,
telemedicine
and short-term
providers added

Charity and other uncompensated care
(includes charity care, uninsured

discounts and uncompensated care) ................ $1,508,679,411
Community benefit programs..............cccccccevevnennncne. $42,229,113
Financial contributions............cceeeveiiiiiiiiieiiieiiiieeeeennes $4,995,403
Professional development............ccccociiiiiiiiiiniininnns $5,875,637
Tuition reimbursemMeNnt.........evveeeeeeeeeiieeiiieeeeeeeeeeeeeeennens $3,695,371
Residency education (Conemaugh Memorial) e..veueeeereeeuerenuenns $9,499,390
School of Nursing/Allied Health Conemaugh Memoriap......... $1,308,528
Physician recruitment...........ccocoveevnenncnnnniesienieneene. $16,035,860
Community health services ..........ccccocceenvnniinininnennn. $818,924
Taxes Paid ........ccccooveveierieiieiceeeeee e $586,645,720
Property, provider and other taxes ...................... $307,259,740
Payroll taxes......coceveerueueueueeiiririeieieeeeeseet e $228,033,127
Mercantile taxes (Pennsylvania)......eeeveveeeeeeeeevveeessuveeesnenes $1,154,564
Local and state sales taxes.......ccccccceeveeeeiieeiiieeeeeennnn. $50,198,289

Total Community Impact in 2021

More than $6.8 billion



OUR MI.SSION AbOUt
- LifePoint Health

Healthier®

LifePoint Health by the numbers
OUR VISION * Founded in 1999

* Owns and operates:

We want to create places where: ® Invested more than $3 billion — 62 community hospital campuses
People choose to come in our facilities since our founding — 32 rehabilitation and behavioral
for healthcare ® Relationships with more than 16,000 health hospitals
Physicians want to practice employed and affiliated providers — 170+ additional sites of care,
Employees want to work = Nearly 50,000 employees including acute rehabilitation

units, outpatient centers and
post-acute care facilities

* 8.5 million+ patient encounters
annually

OUR CORE VALUES
Champion Patient Care
Do the Right Thing
Embracing Individuality
Act with Kindness
Make a Difference Together

OUR HIGH FIVE
GUIDING PRINCIPLES
Delivering high quality
patient care
Supporting physicians
Creating excellent workplaces
for our employees

Taking a leadership role
in our communities

Ensuring fiscal responsibility @ Acute Care Hospitals

Behavioral Health Facilities
@ Rehabilitation Facilities
Health Support Center South, Brentwood, TN
Health Support Center North, Louisville, KY LifePointHealth.net

330 Seven Springs Way, Brentwood, TN 37027 | (615) 920-7000

L I F E P O I N I Charity care and other uncomp d care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs
and support of new physicians’ initial practice establish in the c ity. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital

N
H E A L T H investments include facility expansi i quip purchases, technology replacement, information technology additions/updates and routine facility upkeep

and maintenance. All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.
MAKING COMMUNITIES HEALTHIER




